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	Course Description

	The purpose of this course is to introduce to students the important topics in organizational psychology, such as job attitude and job satisfaction, work motivation, leadership and influence, affect and cognition, organizational socialization and organizational diversity. In this course, students will read journals articles (including theoretical and empirical studies) on the various topics to understand the major findings and trends of each topic. Through reading the articles, students will also learn how to investigate individuals’ emotions, cognition, and behaviors in organizations in a scientific way.

1. Socialization and Mentoring

2. Job Satisfaction

3. Organizational Citizenship Behaviors

4. Counterproductive Work Behaviors

5. Withdrawal:  Absence and turnover

6. Affect and Cognition

7. Motivation

8. Leadership

9. Occupational Stress 

10. Diversity



	Course Objective

	1. Core Content Knowledge: To gain exposure and knowledge of micro-organizational psychology topics.

2. Critical Thinking:  To critically consider and assess the merits and weaknesses of specific theories, research methods, and field issues.

3. Professional Skill Development:  To gain comfort with tasks such as critical analysis and discussion, presentations, locating current research, doing a literature review and thinking theoretically.



	Teaching Format

	A combination of academic research paper reading, class discussion, and hand-on experience will be used in this course.

	Grading Standard

	1.  Discussion Leader (2 Topics)                         40%

2.  Class Participation 
       
                        20%

3.  Research Proposal                                         50%

	Reference/Text

	1. Required research articles
2. Robbins, S. P., & Judge, T. A. (2017). Organizational Behavior. 17th Edition. Global Edition. Essex, UK: Pearson Education Limited. ISBN: 978-1-292-14630-0

	Course content/ Progress / Documents

	1. Introduction to Organizational Psychology

2. Methods in Organizational Psychology

3. Socialization and Mentoring

4. Job Satisfaction

5. Organizational Citizenship Behaviors

6. Counterproductive Work Behaviors

7. Withdrawal: Absence and turnover

8. Integration and Proposal Feedback

9. Affect and Cognition

10. Motivation (I)
11. Motivation (II)
12. Leadership

13. Occupational Stress

14. Diversity

15. Future of Organizational Psychology

16. Proposal Presentation

17. Proposal Presentation

18. Course Review and Integration
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