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	Course Description

	Entrepreneurship research has been studied for dozen years, and it comes to fine pass now by the limitation of methodology. In the past, researchers used to adopt logic positivism as methodology in entrepreneurship studies but failed in deeper insights and impressive findings. For this reason, we advocate “narrative inquiry” as a new approach in entrepreneurship research.

Logic positivism emerged from 17th century and it dominated natural science research approach so far. However, there is not the only way to understand the world. Some scholars argue that there is another narrative knowing. Positivism believes that people can find the truth in objective view, but narrative thinking believes that the knowing is subjective and the truth is constructed. Human society is too complex and dynamic to be understood by only positivism. Therefore, the academic community started to turn to narrative thinking, and narrative inquiry happened.

This course will introduce the development and characteristics of narrative inquiry. Through the cases from published entrepreneurship researches, it demonstrates how narrative inquiry analysize and makes the findings closer to practice. We also provide our own case and narrate the experience to illustrate advantages of narrative inquiry applied in entrepreneurship research, such as broader lens and richer contexts.  PhD students who take this course are asked to do the exercise in applying the Narrative inquiry in conducting small scale study.



	Course Objective

	1. To build up the theoretic concept of Narrative Inquiry by reading latest journal articles.
2. To convey the way how Narrative Inquiry proceeds in conducting research to PhD students. 
3. To make students be familiar with conducting this methodology. 

	Teaching Format

	1. Lecture and introduction the core ideas and its abstract concept from the assigned readings by professor (1.5 Hrs) 

2. Discussion(1.5 Hrs)

	Grading Standard

	1.Participation & Discussion                20%
2.Homework                                  10%

3.Mid-term paper                            20%                  

4.Exercises               　　              20%
5.Term paper                                30%

	Reference/Text

	I. Entrepreneurial Narrative & Action Research

1. 李志鴻、王思峰、劉兆明(2007)。從實踐中反映學習型組織的理論與介入模式。應用心理研究，36期，27-36頁。

2. 夏林清譯(2000)。行動科學，CH1~CH8。台北：遠流出版社。

3. 夏林清譯(2004)。反映的實踐者，CH4~CH9。台北：遠流出版社。

4. 黃鴻程、王思峰、劉兆明(2007)。企業顧問的認識架構與實踐歷程：雙重考量模式及組織劇碼詮釋。應用心理研究，33期，71-112頁。

5. 鄔榮霖、劉兆明(2007)。初階顧問的認識架構與實踐歷程。應用心理研究，36期，37-70頁。

6. Niekerk, V., Lorenzo, T., & Mdlokolo, P. 2006. Understanding partnerships in developing disabled entrepreneurs through Participatory Action Research. Disability and Rehabilitation. 28(5), 323-331.

7. Pettigrew, P. J., 2003. Power, Conflicts, and Resolutions: A change agent’s perspective on conducting action research within a multi-organizational partnership. Systemic Practice and Action Research. 16(6), 375-391.
II. Actor-Network Theory 
1. Callon, M. 1986a. Some elements in a sociology of translation: domestication of the scallops and fishermen of St. Brieuc Bay. In Law, J. (Ed.), Power, Action and Belief. London: Routledge.
2. Gao, P. 2005. Using actor-network theory to analyse strategy formulation. Information system journal, vol. 15, 255-275.
3. Lindberg, K. & Czarniawska, B. 2006. Knotting the action net, or organizing between organizations. Scandinavian journal of management, vol. 22, 292-306.
III. Post-structuralism & Deconstruction 
1. Bill, F. Bjerke, B., Johansson, A. (Eds.), (De)Mobilizing the Entrepreneurship Discourse. Cheltenham: Edward Elgar.
四、Entrepreneurial Learning

1. Gherardi, S., & Nicolini, D. 2002. Learning In a Constellation of Interconnected Practices: Canon or Dissonance? Journal of Management Studies, 39(4): 419-436.
2. Goodson, I. F., Biesta, G. J. J., Tedder, M., & Adair, N. 2010. Narrative Learning. London: Routledge.
3. Nonaka, I., & von Krogh, G. 2009. Tacit Knowledge and Knowledge Conversion: Controversy and Advancement in Organizational Knowledge Creation Theory. Organization Science, 20(3): 635-652.
4. Tsoukas, H. 2009. A Dialogical Approach to the Creation of New Knowledge in Organizations. Organization Science, 20(6): 941-957.
五、Entrepreneurship

1. Agterbert, M., van den Hooff, B., Huysman, M. & Soekijad, M. 2010. Keeping the wheels turning: The dynamics of managing networks of practice. Journal of Management Studies. 47(1): 85-108. 
2. Brown, J. S., & Duguid, P. 2001. Knowledge and Organization: A Social-Practice Perspective. Organization Science, 12(2): 198-213.
3. Duguid, P. 2005. "The Art of Knowing": Social and Tacit Dimensions of Knowledge and the Limits of the Community of Practice. Information Society, 21(2): 109-118.
4. Vaast, E.& Walsham, G. 2009. Trans-Situated learning: supporting a network of practice with an information intrastructure. Information System Research. 20(4): 547-564.
5. Yakhlef, A. 2010. The three facets of knowledge: A critique of the practice-based learning theory. Research Policy, 39: 39-46.
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夏林清譯(2000)。CH1~2。行動科學。台北：遠流出版社。P7-66。
Action Research 2

夏林清譯(2000)。CH3。行動科學。台北：遠流出版社。P67-86。
Action Research 3
夏林清譯(2000)。CH8。行動科學。台北：遠流出版社。P189-232。
Case 1

李志鴻、王思峰、劉兆明(2007)。從實踐中反映學習型組織的理論與介入模式。應用心理研究，36期，27-36頁。
2
Case 2

鄔榮霖、劉兆明(2007)。初階顧問的認識架構與實踐歷程。應用心理研究，36期，37-70頁。
Action Research 1
夏林清譯(2000)。CH1。行動科學。台北：遠流出版社。P7-66。
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夏林清譯(2000)。CH2。行動科學。台北：遠流出版社。P67-86。
Action Research 3
夏林清譯(2000)。CH3。行動科學。台北：遠流出版社。P189-232。
3
Case 3

黃鴻程、王思峰、劉兆明(2007)。企業顧問的認識架構與實踐歷程：雙重考量模式及組織劇碼詮釋。應用心理研究，33期，71-112頁。
Action Research 3
夏林清譯(2000)。CH3。行動科學。台北：遠流出版社。P189-232。
Action Research 4

夏林清譯(2004)。CH4心理治療：自成一體的病人。反映的實踐者。台北：遠流出版社。P107-126。
Action Research 5

夏林清譯(2004)。CH7城鎮規劃：行動中反映的限制。反映的實踐者。台北：遠流出版社。P187-212。
Action Research 6

夏林清譯(2004)。CH8管理的藝術：組織學習系統內的刑定。反映的實踐者。台北：遠流出版社。P107-127。
4
Action Research 7

夏林清譯(2000)。CH6：民族誌取向的介入與根本的改變。行動科學。台北：遠流出版社。P135-160。
Action Research 8

夏林清譯(2000)。CH7：社會科學家如同實踐者。行動科學。台北：遠流出版社。P161-188。
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夏林清譯(2000)。CH8：練習行動科學。行動科學。台北：遠流出版社。P189-232。
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Niekerk, V., Lorenzo, T., & Mdlokolo, P. 2006. Understanding partnerships in developing disabled entrepreneurs through Participatory Action Research. Disability and Rehabilitation. 28(5), 323-331.
Action Research 11
Shotter, J. 2010. Situated Dialogic Action Research. Organizational Research Methods, 13(2): 268-285.
Action Research : Practice & Report
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ANT 1
Lindberg, K. & Czarniawska, B. 2006. Knotting the action net, or organizing between organizations. Scandinavian journal of management, vol. 22, 292-306.

ANT 2
Gao, P. 2005. Using actor-network theory to analyse strategy formulation.Information system journal, vol. 15, 255-275.

7
ANT 3
Callon, M. 1986a. Some elements in a sociology of translation: domestication of the scallops and fishermen of St. Brieuc Bay. In Law, J. (Ed.), Power, Action and Belief. London: Routledge.

Article Review & Reflection
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Anders 1

Nilsson. P. 2010. Constructing p(e)ace-makers for women’s enterprise. In Bill, F. Bjerke, B., Johansson, A. (Eds.), (De)Mobilizing the Entrepreneurship Discourse. Cheltenham: Edward Elgar. 

Anders 2

Lin, S. and Hultman, H. 2010. Seeds germinate in nature, humans gleam in cities: an exploring expedition of incorporating ‘city management’ knowledge. In Bill, F. Bjerke, B., Johansson, A. (Eds.), (De)Mobilizing the Entrepreneurship Discourse. Cheltenham: Edward Elgar.

Anders 3

Bjerke, B. 2010. Entrepreneurship, space and place. In Bill, F. Bjerke, B., Johansson, A. (Eds.), (De)Mobilizing the Entrepreneurship Discourse. Cheltenham: Edward Elgar.
9
Anders 4
Johansson, A. 2010. Innovation, creativity and imitation. In Bill, F. Bjerke, B., Johansson, A. (Eds.), (De)Mobilizing the Entrepreneurship Discourse. Cheltenham: Edward Elgar.

Anders 5

Bill, F., Jansson, A., & O;aison, L. 2010. The spectacle of entrepreneurship: a duality of flamboyance and activity. In Bill, F. Bjerke, B., Johansson, A. (Eds.), (De)Mobilizing the Entrepreneurship Discourse. Cheltenham: Edward Elgar.

Anders 6

Ericsson, D. 2010. Constellations of another other: the case of Aquarian Nation. In Bill, F. Bjerke, B., Johansson, A. (Eds.), (De)Mobilizing the Entrepreneurship Discourse. Cheltenham: Edward Elgar.
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Reflection
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Yakhlef, A. 2010. The three facets of knowledge: A critique of the practice-based learning theory. Research Policy, 39: 39-46.
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Vaast, E.& Walsham, G. 2009. Trans-Situated learning: supporting a network of practice with an information intrastructure. Information System Research. 20(4): 547-564.
13
Entrepreneurial Learning 3
Agterbert, M., van den Hooff, B., Huysman, M. & Soekijad, M. 2010. Keeping the wheels turning: The dynamics of managing networks of practice. Journal of Management Studies. 47(1): 85-108.
Article Review & Reflection
14
Narrative Learning 1

Goodson, I. F., Biesta, G. J. J., Tedder, M., & Adair, N. 2010. Introduction: Life, narrative and learning. Narrative Learning.London: Routledge.
Narrative Learning 2

Goodson, I. F., Biesta, G. J. J., Tedder, M., & Adair, N. 2010. Christopher. Narrative Learning.London: Routledge.
Narrative Learning 3

Goodson, I. F., Biesta, G. J. J., Tedder, M., & Adair, N. 2010. Towards a theory of narrative learning. Narrative Learning.London: Routledge.
15
CoP 1
Brown, J. S., & Duguid, P. 2001. Knowledge and Organization: A Social-Practice Perspective. Organization Science, 12(2): 198-213.
CoP 2

Duguid, P. 2005. "The Art of Knowing": Social and Tacit Dimensions of Knowledge and the Limits of the Community of Practice. Information Society, 21(2): 109-118.
16
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Gherardi, S., & Nicolini, D. 2002. Learning In a Constellation of Interconnected Practices: Canon or Dissonance? Journal of Management Studies, 39(4): 419-436.
CoP 4

Tsoukas, H. 2009. A Dialogical Approach to the Creation of New Knowledge in Organizations. Organization Science, 20(6): 941-957.
17
CoP 5

Nonaka, I., & von Krogh, G. 2009. Tacit Knowledge and Knowledge Conversion: Controversy and Advancement in Organizational Knowledge Creation Theory. Organization Science, 20(3): 635-652.
Article Review & Reflection
18
Reflection



