Course Format
College of Management, National Sun Yet-Sen University
	Chinese Course Title
	國際組織行為
	課號
	M4010032

	English Course Title
	International Organizational Behavior

	Class Format
	Elective
	Requirement
	none
	Department
	B.M.

	Instructor
	H. Jason Huang
	Credit
	3

	Course Objectives

	Students will develop skills analyzing the dynamics of countries around the world and the associated risk in operating within them.

	Course Outline

	Internationalization is the greatest challenge to a modern business during its development process.  The major intention of this course is to help you capitalize on your learning to date by comparing the managerial practices among different countries.  This course calls for keen observations, impartiality and a comprehensive understanding of different cultures and systems.

	Teaching Format

	Lecture /Discussion

	Office Hours:

	Tuesday 13:00~14:00；Wednesday13:00~14:00; or by appointment

	Grading Standard: 

	Team work on case study （40%）；Final examination：（30%）； Attendance and Participation（30%）

	Reference/Text

	Punnett, B. J. (2009). International Perspectives on Organizational Behavior and Human Resource Management, 2nd Edition. M.E.Sharpe, Inc.: Armonk, NY.

	Course content/ Progress / Documents

	Week

Date

Content
1

2009/09/14~2009/09/20

An overview of the course

2

2009/09/21~2009/09/27

Management world and globalization

3

2009/09/28~2009/10/04

Cultural environment

4

2009/10/05~2009/10/11

Ethnocentrism and parochialism

5

2009/10/12~2009/10/18

Assessment and management of political ris

6

2009/10/19~2009/10/25

The role of history and geography in OB

7

2009/10/26~2009/11/01

Language and religion

8

2009/11/02~2009/11/08

Economic development and OB

9

2009/11/09~2009/11/15

Motivation in a cross-national context

10

2009/11/16~2009/11/22

Mid-term report

11

2009/11/23~2009/11/29

Leadership in a cross-national context

12

2009/11/30~2009/12/06

Cross-national dimensions of communication

13

2009/12/07~2009/12/13

Negotiations in international contexts

14

2009/12/14~2009/12/20

Human resource choices in a cross-national context

15

2009/12/21~2009/12/27

Managing the expatriate experience

16

2009/12/28~2010/01/03

The role of women in business around the world

17

2010/01/04~2010/01/10

Climate change as a new ethical issue

18

2010/01/11~2010/01/17

Final report




